
August 27th, 2012   
                           
Dr. P. George Benson                              
President, College of Charleston           
Randolph Hall,  
66 George Street 
Charleston, SC 29424   
 
President Benson, 
 

The College of Charleston serves as a model for diversity, equality, and acceptance of others.  All 
students, faculty, staff, and every visitor lucky enough to set foot on this great campus are treated with 
respect and are surrounded by an inclusive spirit.  Our administration makes it clear that diversity is a 
central tenet for our campus community as well as a strength.  The College enforces non-discrimination 
policies ensuring protection and equal treatment for all genders, ages, races, backgrounds, religions, sexual 
orientations, gender identities and expressions.  Yet despite such a clear commitment to non-discrimination 
and equality, the College of Charleston allows not one, but soon two Chick-fil-A restaurants on campus, a 
business that has donated millions of dollars to organizations that discriminate against individuals who are 
lesbian, gay, bisexual, or transgender (LGBT).  I strongly believe a business that operates on College 
grounds and is primarily supported by the College of Charleston community should abide by the same 
policies regarding discrimination, just as every student, faculty, and staff member must.  I am writing this 
letter to ask that the College, at a minimum, not renew any future contracts with Chick-fil-A and 
immediately begin making plans for replacing both locations. 

 
To be clear, I fully support the right of freedom of speech and respect the ability for private 

enterprises to operate in any way they see fit.  That being said, I strongly disagree with the recent words of 
Mr. Dan Cathy, the President of Chick-fil-A.  Speaking in July, Cathy declared that Chick-fil-A was “guilty 
as charged" for working to limit gay rights and backing "the biblical definition of a family."  This was after 
proclaiming publically in June that today’s society is “…inviting God’s judgment on our nation when we 
shake our fist at him and say, ‘We know better than you as to what constitutes a marriage. I pray God’s 
mercy on our generation that has such a prideful, arrogant attitude to think that we would have the audacity 
to try to redefine what marriage is all about.”  

 
While I find Mr. Cathy’s words hurtful and at complete odds with my own Christian beliefs, the 

actions of Chick-fil-A with regards to financial contributions are especially malicious and border on 
hateful.  In 2010, the most recent year public records are available, Chick-fil-A donated nearly two million 
dollars to anti-gay organizations, groups opposing gay marriage, and religious organizations that call 
themselves “pro-family” among other sham descriptions.  These groups even include organizations such as 
Exodus International, which claimed for years that you could “cure” homosexuality through their “ex-gay 
therapy.”  The organization refers to being LGBT as “perverse” and a form of “sexual brokenness.”  Chick-
fil-A donated another $2 million in 2009 to a similar set of organizations, and at least $1.1 million during 
2003-2008.   

 
These so-called Christian organizations target a specific population to treat differently and 

marginalize.  Their actions are the very definition of discrimination and clearly conflict with the values of 
the College of Charleston.  Yet the campus community supports these causes with every Chick-fil-A 
sandwich that’s sold. 
 

I’m proud that the College often goes above and beyond to show support for equality in many 
respects.  As just as one example, over the summer in an email sent to all students informing them of the 
updated Sexual Harassment Policy, the Dean of Students, Dr. Jeri Cabot, added a personal statement in the 



email that “CofC abhors and works to eliminate sexual discrimination, (and) harassment…” Even Aramark, 
the College’s food service provider for which the two Chick-fil-A locations are contracted through, is 
committed to equality and non-discrimination as part of their corporate culture.  Yet despite all the efforts, 
policies, and personal statements of non-discrimination, there are private businesses on campus that do not 
support the entire campus community. 

 
While I write this letter speaking only for myself, I do want to point out that there are nearly 900 

signatures on an online petition supporting the removal of the CofC Chick-fil-A locations at the website 
www.change.org.  My signature is one of them.   

 
Again, I do respect Mr. Cathy’s right to speak freely and for his business to act freely.  Yet even 

more so, I hope this letter conveys my genuine emotion on the subject.  I’m not trying to simply create 
discord or jump on a bandwagon.  I truly am saddened that even chicken sandwiches are now a part of our 
divided society.  But a private company unmistakably using the College of Charleston’s campus 
community to support extreme and hate filled groups should not be tolerated.  

 
Aramark has partnerships with countless other restaurant chains and changes to the dining facilities 

could be done over breaks to limit the inconvenience for students. The last thing I’m doing is demanding 
anything, judging anyone, or trying to raise a controversy.  But I do hope to raise awareness and make my 
opinion heard.   

 
Despite how good those sandwiches might taste, it’s not worth funding the discrimination of our 

LGBT students, colleagues, staff, and friends.  I would hope the College would view this not as a political 
statement, but as an opportunity to express in action what is already expressed in words.  Simply, 
intolerance and prejudice should not be allowed on campus. Please consider this request and genuinely 
contemplate whether this private company operates in accordance with the policies of the College of 
Charleston.  My telephone number is 706-809-2727 and email address is erbelem@g.cofc.edu if I can assist 
with any further discussion or answer any questions.  Thank you for your valuable time. 

   Sincerely, 

                                                       

Martin P. Erbele                                              
MPA Graduate Student, ’13 
College of Charleston 

 
CC:  
Brian McGee, Chief of Staff and Senior Policy Advisor 
Victor K. Wilson, Executive Vice President for Student Affairs 
Jeri Cabot, Dean of Students & Associate Vice President for Student Affairs 
Susan Payment, Director of Student Life 
Teresa Smith, Director of Multicultural Student Programs and Services 
Jan Brewton, Director of Business and Auxiliary Services 
Erica Arbetter, Student Government President 
John Bello-Ogunu, Co-Chair of the Commission on Diversity, Access, Equity, and Inclusion 
Joe Kelly, Co-Chair of the Commission on Diversity, Access, Equity, and Inclusion 
Michelle Crowe, Senior Food Service Director                           


